LGBT Corporate Canadian Index

A first-of-its-kind LGBT index in Canada.

Rating Canadian Corporate Workplaces on Lesbian, Gay,
Bisexual and Transgender Equality.
“We can easily forgive a child who is afraid of the dark; the real
tragedy of life is when adults are afraid of the light.” -PLATO
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Background
The LGBT Corporate Canadian Index (the “LGTB CCI”) is a tool for understanding and measuring LGBT diversity and
inclusion in Corporate Canada.
Employers in all sectors of the Canadian economy are now, more than ever, focused on attracting and retaining a
diverse workforce.
The concept of workforce diversity is no longer an abstraction; it is part of everyday life in corporate Canada.
As evidenced by numerous studies, diversity and LGBT inclusion is not just a social value; it is a bottom-line
consideration that drives long-term shareowner value.

What is the significance of LGBT CCI?

While Canadian corporations may disagree about the best ways to achieve, manage
and value LGBT inclusion, one thing is clear: the majority recognizes that LGBT
inclusion presents numerous advantages that have an overall positive impact on
all facets of their operations - including their bottom-line.

Inclusion in LGBT CCI
Inclusion in the LGBT CCI is based on quantitative and qualitative survey
responses submitted by listed Canadian corporations included in the S&P/TSX
Composite Index. Only Canadian corporations that have quantifiably and
qualitatively demonstrated active promotion of LGBT inclusion are included in
LGBT CCI. The index is currently being finalized and will be launched on
November 30, 2016.
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LGBT CCI metric and overall score ranking:
To be included in LGBT CCI, an S&P/TSX Composite Index listed corporation
must meet the following criteria:
The corporation must have a formal policy of
non-discrimination based on sexual orientation and gender
expression.

Score ranking:
50 points

NOTE: Corporations that do not meet this �irst criterion cannot
be included in LGBT CCI.

To increase its ranking and achieve a higher rated LGBT CCI score,
a corporation must meet one or more of the following criteria:

1. The corporation is actively promoting LGBT values through
corporate initiatives (such as community involvement and event
sponsorships)

Score ranking:
20 points
(additional)

2. The corporation is offering educational collateral focusing on
diversity in the workplace (such as e-learning courses, brochures,
internal or external presentations, webinars or seminars)

Score ranking:
20 points
(additional)

3. The corporation has appointed a designated Chief Diversity
Of�icer

Score ranking:
10 points
(additional)

Total LGBT CCI score

100

www.lgbtcci.com

Did you know?
1. LGBT-embracing companies deliver 10
percent higher return on equity.*

2. Companies embracing LGBT employees

are likely to benefit from lower staff turnover
rates and better retention, both of which
directly reduce operating costs. *

3. A recent study found that the majority of the

top 50 Fortune 500 companies have specifically
linked policies prohibiting sexual orientation and
gender identity discrimination or a decision to
extend domestic partner benefits to their
employees to improving their bottom line.**

Source: Credit Suisse, 2016 Equity Research Report*, Protean Strategies**
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